(C.No. 300493071)

No. A.12011/02/2021-Admn.IA
Government of India/HRd PR
Ministry of Finance/fad Garera
Department of Economic Affairs/3fiffe & faum
(Admin. VI)/(U=I. VI)

sk
Work Hall: 15051, ‘A’ Wing,
Kartavya Bhawan — 1, New Delhi — 110001
Dated: 1** April, 2026
CIRCULAR

Subject: - Filling up 2 posts of Economic Officer in Ministry of Finance, Department of
Economic Affairs on deputation (ISTC)/absorption basis.

The undersigned is directed to state that it is proposed to fill up the post of Economic
Officer, in the Department of Economic Affairs, Ministry of Finance PB-2 Rs. 9300-34800
with Grade Pay of Rs. 4600/- [Level 7 (Rs. 44900 — Rs. 142400) as per 7" CPC] on
deputation (ISTC)/absorption basis. The eligibility conditions for recruitment to the post of
Economic Officers are detailed in Annexure —I.

2, It is requested that the applications (in duplicate) from the eligible and willing officers
who can be relieved, if selected, may be forwarded in the prescribed proforma as in Annexure
—II, to this Department within 60 days from the date of issue of the circular along with the
following documents: -

(1) CR dossiers containing CRs for the last five years. In case of photocopies of CR
dossiers, it should be duly attested by an officer not below the rank of Under Secretary
to the Govt. of India. :

(i)  Vigilance/Disciplinary clearance.

(iii)  Integrity Certificate.

(iv) A statement showing major/minor penalties imposed during the last ten years. The
statement is also required in case of ‘NIL’ information.

(v)  Cadre Clearance

3. Applications received incomplete, otherwise than through proper channel and without
the above-mentioned documents or after the due date will not be entertained. Further, the
candidate who applies for the post will not be allowed to withdraw his candidature
subsequently.

Laulog 4tw waQ?

(Santosh K'umzur);)—6
Under Secretary to the Govt. of India
Tel: 011 —2401 2872

Email: santosiik @MIEGRH KUMAR
3gY §fag/Under Secretary

aiie s famT/Department of Economic Aft

Copy to: R =R/ Ministry of Finance
G @ /Government of India
1. All Ministries/Departments of the Government of India. © % Rell/New Delhi

2. Assistant Editor (Advt.), Employment News, Publication Division, Ministry of I & B, 7" Floor,
Soochna Bhawan, CGO Complex, Lodhi Road, New Delhi with the request to publish the above
vacancy circular in the forthcoming issue of Employment News. The bill may be forwarded to
Shri Santosh Kumar, Under Secretary, Work Hall:15051, ‘A’ Wing, Kartavya Bhawan — 1, New

™ _11_° 11NnNN1



ANNEXURE —I

1 Name of the post Economic Officer

2 Number of Posts Two (02)

3 Classification General Central Service, Group-B, ‘Gazetted’, Non-Ministerial

4 Pay Scale of the post PB:2 of Rs. 9300-34,800/- plus G.P. Rs. 4600/- as per 6" CPC
[Level 7 (Rs. 44900 — Rs. 142400) as per 7th CPC]

5 Eligibility Deputation:

Deputation (including short-term contract) or Absorption:

Officers under the Central or State Government or Union territories or
Autonomous Bodies or Statutory Bodies or Public Sector
Undertakings:

(A) () holding analogous posts on regular basis in the parent cadre or
Department; or

(I) With 5 years’ service in the Grade rendered after appointment
thereto on a regular basis in posts in Pay Band-2, Rs 9300-34800 with
Grade Pay of Rs 4200/- or equivalent (Level 6 as per 7" CPC) ; And

(B) Possessing the educational qualifications and experience as under-
(I) Master’s Degree in Economics or Applied Economics or Business
Economics or Econometrics of a recognised University, incorporated
by an act of the Central or State Legislature in India or other
Educational Institutes established by an act of Parliament or declared to
be deemed as University under section 3 of the University Grant
Commission Act 1956 or a foreign University approved by the Central
Government from time to time.

(II) Two years’ experience of conducting economic investigation or
research from recognized Research Institutes in India, University or
Deemed University and Central or State Government.

Note 1 : For the purpose of appointment on deputation or Absorption
basis, the service rendered on a regular basis by an officer prior to
1.1.2006 (the date from which the revised pay structure based on the 6"
CPC recommendations has been extended) shall be deemed to be
service rendered in the corresponding Grade Pay or Pay Scale extended
based on the recommendations of the Pay Commission except where
there has been merger of more than one pre-revised scale of pay into
one grade with a common Grade Pay or Pay Scale, and where this
benefit will extend only for the post(s) for which that Grade Pay or Pay
Scale is the normal replacement grade without any upgradation.

Note 2: Only officers from Central Government or State Government
can be taken on absorption basis.

Deputation or re-employment (for Ex-Serviceman): the Armed Forces
Personnel of the rank of Junior Commissioned Officer who are due to
retire or to be transferred to reserve within a period of one year and
have the qualifications and experience prescribe for direct recruits
under column 7 of Schedule of RRs shall also be considered. If
selected, such officers will be given deputation terms upto the date on
which they are due for release from the Armed Forces; thereafter they
may be continued on re-employment terms. In case such eligible
officers have retired or have been transferred to reserve before the
actual selection to the post is made their appointment will be on re-
employment basis.




ANNEXURE-II

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address
(in Block Letters)

2. Date of Birth (in Christian era)

3 (i) Date of entry into service

(i) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any
qualifications has been treated as equivalent
to the one prescribed in the Rules, state the
authority for the same)

Qualifications/Experience required as
mentioned in the advertisement/vacancy

Qualifications/experience possessed by the officer

circular
Essential Essential
A) Qualification A) Qualification

(D)Master’s Degree in Economics or Applied
Economics  or  Business  Economics — or
Econometrics of a recognised University,
incorporated by an act of the Central or State
Legislature in India or other Educational
Institutes established by an act of Parliament or
declared to be deemed as University under
section 3 of the University Grant Commission
Act 1956 or a foreign University approved by
the Central Government from time to time.

B) Experience

Two years’ experience of conducting economic
investigation or research from recognized
Research Institutes in India, University or
Deemed University and Central or State
Government

B) Experience

Desirable — Nil

Desirable — Nil

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of

Circular and issue of Advertisement in the Employment News.
5.2 In the case of Degree and Post Graduate Qualifications Elective/main subjects and subsidiary

subjects may be indicated by the candidate.

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1. Note: Borrowing Departments are to provide their specific comments/views confirming the relevant
Essential Qualification/Work experience possessed by the Candidate (as indicated in the Bio-data) with

reference to the post applied.




7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Post held on | From

regular basis

Office/Institution

regular basis

To *Pay  Band | Nature of Duties
and  Grade | (in detail)
Pay/Pay highlighting
Scale of the | experience
post held on | required for the

post applied for

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay band and Grade Pay where

such benefits have been drawn by the Candidate, may be indicated as below:

Office/Institution Pay,
Grade
under

Scheme

Pay Band and
Pay  drawn
ACP/MACP

From

To

8. Nature of present employment i.e. Adhoc or Temporary

or Quasi-Permanent or Permanent

9. In case the present employment is held on

deputation/contract basis, please state-

a)The date of initial | b) Period of | ¢) Name of the parent | d) Name of the post and

appointment appointment on | office/organization to | Pay of the post held in
deputation/contract which the applicant | substantive capacity in the

belongs.

arent oreanisation
o)

9.1. Note: In case of Officers already on

deputation;—the—applications—of—such—officers

should be forwarded by the parent
cadre/Department along with Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9(c) & (d)
above must be given in all cases where a person
is holding a post on deputation outside the
cadre/organization but still maintaining a lien in
his parent cadre/organisation

10. If any post held on Deputation in the past by
the applicant, date of return from the last
deputation and other details.

11. Additional
employment:

details  about  present

Please state whether working under (indicate the
name of your employer against the relevant




column)

a) Central Government

b) State Government

¢) Autonomous Organization
d) Government Undertaking
e) Universities

f) Others

12. Please state whether you are working in the
same Department and are in the feeder grade or

feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give
the date from which the revision took place and
also indicate the pre-revised scale

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central Government Pay-
scales, the latest salary slip issued by the Organisation showing the following details may be enclosed.
Basic Pay with Scale of Pay | Dearness Pay/interim | Total Emoluments

and rate of increment relief/other Allowances etc.
(with break-up details)

16.A Additional Information, if any, relevant to the
post you applied for in support of your suitability for
the post.

(This among other things may provide information
with regard to (i) additional academic qualifications
(ii) professional training and (iii) work experience
over and above prescribed in the Vacancy
Circular/Advertisement

(Note: Enclose a separate sheet, if the space is
insufficient)

16.B Achievements:

The candidates are requested to indicate information
with regard to;

(i) Research publications and reports and special

projects
(i) Awards/Scholarships/Official Appreciation
(iii) Affiliation with the professional

bodies/institutions/societies and;
(iv) Patents registered in own name or achieved for
the organization

(v) Any research/innovative measure involving
official recognition vi) any other information.

(Note: Enclose a separate sheet if the space is
insufficient)

17. Please state whether you are applying for
deputation (ISTC/Absorption/Re-employment Basis.
# {Officers under Central/State Governments are
only eligible for “Absorption”. Candidates of non-
Government Organizations are eligible only for Short

Term Contract} J




# (The option of *STC’/’Absorption’/’Re-
employment’ are available only if the vacancy
circular specially mentioned recruitment by “STC” or
“Absorption” or “Re-employment™).

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/Work Experience submitted by me will also be assessed by the Selection Committee at
the time of selection for the post. The information/details provided by me are correct and true to the
best of my knowledge and no material fact having a bearing on my selection has been
suppressed/withheld.

(Signature of the candidate)

Address

Date:




Certification by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and correct
as per the facts available on records. He/she possesses educational qualifications and experience
mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.

2. Also certified that;
i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.
ii)  His/ Her integrity is certified.

iii)  His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are
enclosed.

(iv) No major/minor penalty has been imposed on him/her during the last 10 years Or a list of
major/minor penalties imposed on him/her during the last 10 years is enclosed. (as the case may

be)

Countersigned

Employer/Cadre Controlling Authority



(C.No. 300493071)

No. A.12011/02/2021-Admn.IA
Government of India/HRd TRHR
Ministry of Finance/fdd 9ared
Department of Economic Affairs/3fTfie &rd faumT
(Admin. VI)/(U=IT. VI)

Frd wer 15051, T fam
Haod Haa-1, T3 faea-11001
fe=Tp: 1 31U, 2026
R

fawa: fow darer, onfde ot faum & ufafgfan (@mseadiih/emie snur w enfde
RBRI & 2 (G TSl B UIATI

SEEEIERT I TG Hg- & e gl § & snfdfes o favm, o wamerm & 4600/- U
dd 9gd '9300-34800/- & da §8-2 [7d YRR & IR ATT-7 (44,900-1,42,400/-)] H i
YT 7 ue Ul e (SmEuacie)/ S MUR W R O &1 UG g1 3ide sifter) &
UG IR 4l gg Ul =i BT faaRu, 3fgase-1 § fear mn g |

2. SRIY § b T U 91 S5 RGIRGT & 3i1de, 5= =9 81 o W Sriged fohar o
b, (&1 Ul #) sraud-1l T iy e Fyifa temt & FafaRed axamest afeq, 33 akug & o R
811 &1 a9 60 feAt & Wiar 9 faum &1 it o= fow ot

() fOsa ufe auf &t Mu-tg el afga Mo Rad iR afe Mog fOid SR @
BB Vol O A1 3 BH I $H HRd IRPR & 3R Id TR & AfpR) ¥ fafdaq
AT HRAl HR HS WY |

(i) D3RS AR
(i)  TIT YH-UF |

(v) TUSd ¥ aul & GRIF @Y 1T S1/B1¢ W gxi arer faron J@ar g em W oft
faa=oT 3rféra B

(v)  Ha¥l FU

3. 3ul, IFId TTeAH ¥ T NS T I FHW Ifcarad cxardeit & o1 qur {ifyd adie & @g

T §1 aTel $M1ae-Uall IR f9aR =161 fovar smaem | 59 Sifafvad, sngdf & U IR sMaea o1 &
YT &1¢ § 3T 3{Tda a1y o4 Bt AT el &l S|

mﬁrgga‘nu

1-4-26

SR Yfd, HRd TRPR
011-24012872
é-ﬁ'ﬁ’f:santosh.kumar78@nic.in

ufaferfu:
1. YR WHR & o Jaraa/faumT|

2 AR GHTER UF & STHT o § Sufad RIGT URU= 1 UohiRid &3 & o1 & Wy
AED YUTesd ([AR1U), IASHIR THER U, THIRM THT, a1 3R YR H31@d, Jradr
e, T Ha, WS el Bimcre, At s, 73 et | fod & ot I paR, SR I,
BRIBE:15051,T &7, ey waH-1, 78 faeh-110001 F1 3@ B2 fear S|




T 3 SUBRI
UGl Dl J&AT 3l Q)
Uit I b1 a1 ' ISUEd A eEg
UG I IdTHE | 4600/- US da Figd 9300-34800/- & JAT6S-2
[7d SO & AR Wdd-7 (44,900-1,42,400/-)]
RG] BIRIEEIEST
fdfgie) stearafdes dfaer afgd @n smaa:

ol AT AT MR T 9 T &1 1 Wi et a1 gifafie et ar
TIdSE &7 F ITA P J B
(@) (1) S g o a7 fyumT & Frafig sryR W 9ew ue yRu fPu gy g ar

(1) fS517 a7 §'8-2, "9300-34800/-, U I *4200/- 3Yal UG (79 AU}
P IR AIdd-6) Ual W Fafia MR &R e & a1g 39 IS § 5 af &t a1
Pl 3R

@) Fafefad fée seant $iR sva X §i-

() HRA ¥ DHard a1 g Ay dsa & feal sfafam grr fAnfag fad
I U fayfasreg sryar I9e & fodt siftfag grr wifid e Qerfimes
GRITST 3rydT fayfdanerd srgar smanT sffam 1956 &Y 4T 3 & el 1fa
fayfaemem & &0 o 9T Jwrelf uar g TWHR gRT 909-900 R
3rgmifed fopelt fard=h fayformera ¥ srfxmea o1 e Srfwa o1 sagam
SR srar IS @@ HRieT) ¥ Hide R ®f Uil

(I HR & H=dr e e wwirell fayfaeran ar mia fRyfeemem sik
D YT I WBR & e 31 SAT0r Sryar SFHUT B B3 B &
Y BT SgHa|

fewitt : wfafgfaa ar smee smur wR fgfda & waeH & g 01 w=ad,
2006) o TRIE ¥ @S B9 Ia= AT &1 R o sreria I=ifid 3
I FeTs T 7 (U forelt et gr fafira snur wR @t el Jar @
3T 1 RIBIR & YR TR AU MU de7=dl U Id= a1 IaAH § o 7t
a1 gHT S, RyaTe St U ¥ 3ifie GRY=-qd IaTH BT U I IS
a1 da-THT aret IS | faag gan § ¢k el U a1y $ad 39 Ue/ 3T Uel &
forg fear smom oA fow 98 s 999 @1 99aEE [ S9ad & fa wmE
ORI IS B

fewun2 : B bg A1 I WMBR & ARG & A MR W e S govd
H

gfdafgfed ar gafaeE (Jdgd et & e I3d 949 & SRR eHes
IR & 3 & Pl o U a9 & HidR Jafiged g7 aral § ruar {5 feord
H RIFIARA fobam S & iR formes g dieft ol & forg woff ot & efam 7 &
S Ofar SEaTy ok 3rya B, W +ff faar foan smum afe e =g @
ST 8, U HFe1a) 1 39 ariia ao ufafafe safe & wmerh oy ardia &
d T Tl ¥ PUYE BId 8, 39D U S8 YA YR TR [T o
FhT| IS T U PR g W 376 Iaidsd U F 707 S qd Jar-gd &l
ST § a1 eerd o wiAiald feu o1 9% € d Sl Fgfed gaiiaee enur w
Bt




SIS 1l

AISIel/Siagd Wbt

1. 91H T4 gdr

(@S 3H&RT H)

2. 5 fafY (9T Il 1)

3. () YaT H yaw 1 fafy

(i) PSR PR & FTHl & AR g
i fafdr

5. ) UG P fU OWd Qeid SR 3
groans G gt 87 (@fe st avgar &t fram
o futia avgar & gaeer aFT T §,

% T WifeRor 37T Soeha o1 1)

fgmmaRfea whm # Sfcafed | sifert &y divg araay/sgya
YRAT/SGYHT AT 3 |

ffard 3ffrard

%) Taar &) gl

() HRd § g a1 g faurHed & Hffad
eRT wiftd fod Ar=ar Ui fayfaemeg ar d9g
¥ fafar grT —fdd g Qeifores T ar
fayfaene™ srgem SmanT ififTaw 1956 ®T URT 3
& ded fayfaarag A1 IR a1 $g TRHR gRI
JI-gHg WR A foedt fagsht fayfasmea @
3T, ATaRIRG R, AEIIIS Srfmed
a1 A @@ FAica) T \aebR U

) JHd
HRA H AI=0aT UTed e i, fayfasrmer ar

mfa fayfaemey ok Hg a1 I50 WReR F 1ffd

ST 3T ST BRI A BT & I 7 S|

W) SfgHd

oI -

s

Rl -3
5.1 foWUr: =9 BIad S UGS Haerd/fAHT/oraled gRT Hdl g TR SR B 3R ISR THER
 faTe 1R B & gHg SR} fbu MU e iR aieHg draarstt & axiH & for fawgd foar S

AP g |

5.2 IUITY SR HIqH R drgaredi & Ame ¥, 3ded gRT ifse/ged favg ok ere faw SMd fag o

Ihd g

6. UAT TP U 9§ 910 [ HUR TP GRI el 15
UFBR & ATYR W, T 31T 39 U & fog
TIPS TFGAT 3R BT HTHT DI STaFHarsdi




7 ISR &1 faervl, Sremgeite or #1 afe e & 7 svie e g, |t s g iaR gRi
faftraa umforg ue sremT i Sau &Y

SHraTerd/IRT g Ug | ¥ REZ “ogferg Hacddl HI WEY
fraftg emur 3TYR R | (R o) oad
IR YTRT § uiikd Ug @7 | 3mded fhu T Ug
JaT d8 IR | P fou  smawEe
us Hd B I@@
Jad/aaqa= | gl

*IgayUl: THY/THTR & 3fdiid foU 7T 9 98 3R T ad ISR & aieaiTd ITid 8, 391
g1 Ieui ol fohaT ST ey | frad fafiid snuR uR Uit ug & a7 o€ ok I8 ad4/ad99= &1 8
e fobar ST Afgu ) afe smaee 3 weidl/unufitt & ey v fat & | 9d0T aaT S ok 98 Ja9
afed faazor 4 fau v ogaR fear o gepar &

BTl /=T wd/THEdd e | 9 REd
& Sfdid U ddd,
9§ iR Ug a7

8. AT SR &1 Wy, 3T ded, sryrdll, sfd =il a1
Rt

9. Tl I ISR fdfer/Afaar SR W g, @ poar
-

@) URMHe Fgfa & | @) ylahgfadee | m smaee o™ #a | °) qa 97ed § R &l
fafyy frgfet @t erafdy CALIRE/SUCE T | # YTRd Ug BT 1 3R Iad

9.1. fewur wlafgfad R ®rika sifteial &
o, W STl & 3fided ga dev/faum
UHIUT UF & 91y 3R feu o =nfgul

9.2 fewur, IWIad HiaH &) iR @h) & siafa
& TS SRt I 9t B § oifart & ol P
AfTT PSS & qT8R WA W U yRor
PR G §, Ao R 1 o got ew/dme o
3T 3fYHR I1T [Gd1 g

10. Tl 3ffdg® 7 3rcdid ¥ wfafgied R &1s ue
e &1, @ Ued gfafFgfed 3 ol o fafy




3 faaru|
11. IdHM AR & IR H HfaRad SR

$UAT dard b w1 oy (Fefed HiaH & FH
S e &1 9 ford) & el iR §

F) g WDR

Q) I WHR

) Wiad 97189

) BRI IUHH

&) fayfaemea

) 3

12. ST §d1¢ fob 3119 TH gl [qUmT d HRRd §
R Ple U # & U1 B § Bie I 1|

13. T 3T IMAUT da99 H &2 Tl gl o
e &1 fafy ga1e iR 1y € Iee ¥ ugd &1

CRELICRNCRIY]
14. 3fel UTd §1 dTell el HIRTD I
I | 9 aa s add ol uRael

15. Ofe 3dcd Pdt WY T3 ¥ Hald § off $g IRPR & a1 BT Ula el Bl ©, d G167 gRI
WY @) 7S Adiaw da =i ford Fafifad fdavor axifv 7 8 gy o1 o It 21
d 9a4, 999 R da7 gl | A HRI/SfaRe gd/ed v | $a uRkafsat
B R 3ffq (fdaror Ffga)

16. Ti I ARG STBRI I, S 3MUP gRT e
?Ww%ﬁmﬁmﬁwﬁﬂm
|

GEIH 3 91dl & 3faar fufalRed ¥ d&fda SHeR!
A 8 Tabdt 7 () Sifaled Qefre dradmg i
aaiRe ufdeor R iy Rfed afoa/fogmaa A
fuiia s srgua ¥ sifie erf sgua))
mmaﬁwmﬁﬁwwrzﬂﬁwﬁn
16. 9. IUARAT:

Juflcart ¥ orRy § 5 9 fFufufed & dey o
Wé{

() Ty yepreE, Rare 3R a9y ufkaismmg

(ii) REPR/BTHGI/EARBRT A=l

(i) IR oAl /A /AaaTseal ¥ Jagdr;
gg{mﬁ%wmﬁ@wﬂ%’am@m%%qw

(v) TRPRI HIAT Ud blg e/AdER PR (vi) DI
3 SHHRI |

(ewuT: Tfe R Sqaie g1 ar 3T § UF Yad de )
17. YT Id de fb @& 3

PIRIECIES]
(ST AHIYH/gAfareH) & iU $fide #x B
Tl # PR WMHR ¥ fT et Fad

"FHEYAE" & I U &1 IR-GXPR Tl & 3ded




Had DD e P 110 UTH o)

# (CHCIl/AHGRA/qAMASA &1 [dhed dad adt
Suasy § o Rfdq ofvoy § fAfyd dR w g,
"HHIGYA" AT A" §RT 4l &1 Ieard forar

B

%B.W&W&aﬁﬁﬁaﬁ/&aqﬁﬁawﬁﬁﬁw
?

T ffed ufvs/fagms &1 errgde ug forar § 3iR gt weftwify 91a © o6 3R g1 wRa stiawas
rgdr/er SgHd Jeeh axdras afgd I amrSer ¥ € 78 SHeR] BT Jedicd 9o ftifd g1 ue &
fore =g & gy forar Seem | TR g1 &1 718 SAeR)/[GaRur 3 STHaR! & TR el 3R I & T iy
TG B YHITAd S arel fovddt ot mgaqul a1 &1 gurar a1 garar 78t T Bl

(3{TIe® & BXTER)




frateT/re fRa=or yifres o gRT yHoE

3Tde® GRI IWIF 3HTded H Tl T8 TSGR/ AR el & Iuas a2l & IR
T 3R et 51 9 Riga uivox # Ifeafed Reffirs argan $fiR Syd 3@d 1 afe 3T a9
BT & 1 38 dbTd SIRHR J o R fear S|

2. g ft yiord fasa fa;
VLIl ¥ fIvg B3 adar A1 SRS AT dfod,/faariel= T8l g1
iy 30! ST THI B

i) 3@ ga RIerad Bed day §/USd 5 a8 @ TR B Bleio ], S YRd IROR &
IR FRIT 1 ITY I & & USRI gRI fafdrad Tenfua § Jav gl

iv) @ 10 auf & 39 R P ISi/BIer <8 T8I oA T 8, A1 s 10 auf § 39 W e
U S/BIC <81 B! ot A g1 (orar Hf Ara )

PRSI
IBRICSICERAERE I R IRERR





